                                BOSTON MEDICAL CENTER

               GENERAL SURGERY RESIDENCY PROGRAM  
                             POLICY ON RESIDENT HOURS
PURPOSE

     The Boston Medical Center General Surgery Residency Program has enacted an 80 hour work week policy in an effort to decrease excessive resident fatigue and to comply with the recent mandate from the ACGME. This policy has been created to provide minimum standards for determining the number of hours each resident/fellow may be scheduled for active clinical duty (floor, consult, and emergency room) at Boston Medical Center and all integrated and affiliated hospitals. This policy will apply to all rotations and at all teaching sites. In addition, this policy may be waived by the Program Director, Chief Resident, or their designees in certain emergency or unusual circumstances. 

IN-HOSPITAL CALL

No resident/fellow may be scheduled for in-hospital call more frequently than every third night.  

DAYS OFF

When averaged over a four-week period, every resident/fellow must have at least one full day (consecutive 24 hours) in seven free of all clinical responsibilities. 

HOURS PER WEEK

When averaged over a 4 week period, no resident/fellow may be on active clinical duty (floor, consult, or emergency room) for more than 80 hours per week. 

CONSECUTIVE HOURS

There is a 24 hour limit on continuous duty. Up to 6 hours is allowed for transfer, debriefing, and didactic activities (defined by each RRC, includes continuity clinics, “first cases”). A 10 hour minimum rest is mandated between duty periods. In hospital hours during call from home count toward the 80 hour limit.  

                                                       2. 

MOONLIGHTING

The Program Director must approve moonlighting and monitor its effect on performance. In house moonlighting is counted in the weekly hours.

In an effort to enforce the 80 hour work week, the residency program will do the following:

1. Have written policies and procedures as specified by Institutional and Program Requirements for resident duty hours and the working environment. 

2. Present the 80 hour week policy as well as all policies pertaining to resident duty hours and the working environment to all incoming residents at the yearly orientation.

3. Have all program policies pertaining to resident duty hours and the working environment available to the residents through the program’s web site and in the Education Coordinator office.

4. Monitor resident work hours using a time card system. Excessive work hours on a specific rotation or by an individual resident will be corrected. 

5. Monitor resident behavior using Residency Council meetings.

If a resident has worked greater than the 80 hour allotment, the resident will be notified and the number of hours on the specific rotation will be corrected. If the resident persists in working greater than 80 hours, the  residency program will not be responsible for his/her actions which can be attributed to excessive fatigue. 

Program Director:_____________________________

Date of Approval:_____________________________

