                                                   BOSTON MEDICAL CENTER 

                                    GENERAL SURGERY RESIDENCY PROGRAM 

                            POLICY ON RESIDENT RECRUITMENT, APPOINTMENT,     

                                   SELECTION, EVALUATION, AND DISMISSAL

1. Resident Eligibility: Applicants with one of the following qualifications are eligible for appointment to the Fellowship in Surgical Critical Care 

a. Graduates of medical schools in the United States and Canada accredited by the Liaison Committee on Medical Education (LCME)

b. Graduates of colleges of osteopathic medicine in the United States accredited by the American Osteopathic Association (AOA)

c. Graduates of medical schools outside the United States and Canada who have received a valid certificate from the Educational Commission for Medical Graduates or have a full and unrestricted license to practice medicine in a US licensing jurisdiction

d. Graduates of medical schools outside the United States who have graduated medical schools listed in the World Health Organization Directory of Medical Schools

1. Have completed all of the formal requirements of the foreign medical school except internship and/or social service

2. Have attained a score satisfactory to the sponsoring medical school on a screening examination

3. Have passed the Foreign Medical Graduate Examination in the Medical Sciences, Parts I and II of the examination of the National Board of Medical Examiners, or Steps 1,2 of the United States Medical Licensing Examination (USMLE)

4. Have a valid Massachusetts license and appropriate visa

e. Graduates of medical schools outside the United States who have completed a Fifth Pathway program provided by an LCME-accredited medical school

2. Resident Selection:

a. Eligible applicants should be selected on the basis of their preparedness, ability, aptitude, academic credentials, communications skills, and personal qualities such as motivation and integrity

b. Programs must not discriminate with regard to sex, race, age, religion, color, national origin, disability, or veteran status

c. All qualified applicants so far as possible should participate in the National Resident Matching Program (NRMP) 

3. Resident Evaluation:

a. Residents are to be evaluated after each rotation by the faculty. This is to be documented in the resident’s record.
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b. Residents are to meet with the program director at least every six months to fully evaluate the resident’s clinical and academic performance. This is to be documented in the fellow’s record. 

c. If deficiencies are found in the resident’s performance, a remedial plan is discussed and adopted. The resident’s progress will closely monitored by the Program Director and additional meetings may be necessary.

4. Resident Dismissal:
a. Residents will be dismissed if they are judged by the Program Director and faculty to have not met minimum clinical and academic standards of the training program

b. Residents who are deficient will meet with the Program Director and will be notified of the deficiency. The resident will be given an agreed upon amount of time to correct the deficiency. The meeting will be documented in the resident’s record by the Program Director. A copy of the documentation will be given to the resident.

c. Formal disciplinary action may include probation, suspension, or termination of the resident from the training program as deemed appropriate.  

d. A resident may be placed on probation flowing repeated incidents of deficient performance or inappropriate conduct of a minor nature, following a single incident of deficient performance, or inappropriate conduct of a serious nature. The nature of probation shall be at the discretion of the Program Director. The resident shall be notified in writing of any formal disciplinary action. This shall include the indication for the action, duration of the probation, and method of correction. There is no appeal from the decision to place a resident on probation.

e. At the discretion of the Program Director, a resident may be suspended from any of all duties flowing a serious breech in conduct or grossly deficient performance. Suspension shall involve involuntary leave of absence without pay. The resident shall be notified of this action in writing. The reason for suspension, method of correction, and time course shall be detailed. A resident may request a review of said suspension. This request must be submitted within two working days following the receipt of the suspension notification.

f. At the discretion of the Program Director, a resident may be terminated from the training program. The resident shall receive written notification of said termination. The Program Director may afford the resident the opportunity to tender his/her resignation within three working days following notification of termination. If said resignation is not tendered, the Program Director shall notify in writing the President of the Medical 

g. Center of the recommendation that the resident be dismissed from the training program.    
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h. The resident shall be notified of the right to appeal the decision and request a review of the case by a faculty committee from the GMEC. The resident must request in writing such a review within two business days of receipt of notification.  

i. The resident has the right to take his grievance to a sub-committee of the Graduate Medical Education Committee for a final decision 
Program Director:_____________________________

Date of Approval:_____________________________

