
Monitoring the Learning Environment: Reporting process
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*Low Likert ratings are the trigger for review, system doesn’t auto-escalate comments that are not accompanied with low score.

±End of Experience evaluation comments pulled quarterly for question “Are there any educators, faculty, residents or staff who treated you or your colleagues in an inappropriate or unprofessional 
manner? Please explain here so the school can address your concern or by using the following link to report inappropriate treatment in the learning environment:” 

‡Comments submitted for review are always de-identified, and tied only to the experience and individual/site referenced. MEO receives information on dates of experience to ensure grades are 
submitted before any follow up takes place
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