Faculty Development Grant Report

Department of Medicine, Boston University


The Faculty Development and Diversity Committee seeks to expand awareness of training programs for BU DOM faculty. As a faculty member who has received funding for professional development, your feedback about the experience is valuable to others who might be interested in pursuing the opportunity. 

	Recipient

	1. Name
	Renda Wiener, MD, MPH

	2. Email 
	rwiener@bu.edu

	3. Phone number
	617-638-4880

	4. Academic rank
	Assistant Professor

	5. Section
	Pulmonary & Critical Care

	Training Opportunity

	6. Training name
	AAMC Early Career Women Faculty professional development seminar

	7. Training web link
	http://www.aamc.org/meetings/wim/ewim2010/

	8. Training objectives(s)
	To develop leadership and professional skills for women medical school faculty at the Instructor or Assistant Professor level

	9. Brief training description 
	Workshops and lectures on leadership, meeting skills, communication, negotiation, building an academic portfolio, work-family balance, grant writing, etc.

	Recipient Debrief

	10. What year did you attend?
	2010

	11. What did you learn?
	I learned strategies to make sure my opinions are heard and my contributions are recognized; techniques of dealing with difficult personality types; basic negotiation skills; and advanced presentation skills.  In addition to what we learned during the seminar itself, we were also given many references and websites for additional reading about these topics.  An invaluable aspect of attending this seminar was meeting and making contacts with bright, ambitious women at institutions throughout the country.  I expect this networking will lead to future collaborations, opportunities for peer mentorship, and lifelong friendships.

	12. Would you recommend the program?
	Definitely.  It was an outstanding seminar.

	13. Are you willing to be contacted about program?
	Yes.  I’m happy to talk to anyone interested in learning more.
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