Faculty Development Grant Recipient 

Comments About the Training Program

Dear Previous Recipient of a BUSM Department of Medicine Faculty Development grant:

The WSDDOM (DOM Faculty development committee) seeks to expand opportunities and awareness of faculty development programs for BU DOM faculty.  As a faculty member who has participated in a faculty development program, your feedback about the experience is valuable to others who might be interested in pursuing the opportunity. 
Would you please provide the following information for posting on DOM Faculty Development Website?

	Recipient

	1. Name
	Michele David, MD, MBA, MPH, FACP 
Associate Professor of Medicine 
Director, Community Health Programs at 
Boston University National Center for Excellence in Women's Health 
Co-Director, Haitian Health Institute at 
Boston Medical Center ,Crosstown Center, 
801 Massachusetts Ave, Suite 476 
Boston, MA  02118 
617-638-8036 (phone) 
617-638-8096 (fax) 
midavid@bmc.org 



	2. Email 
	

	3. Phone number
	

	4. Academic rank
	

	5. Job Title
	

	Training Opportunity

	6. Training name
	AAMC Mid-Career Women Faculty Professional Development Seminarhttp://www.aamc.org/meetings/wim/start.htm

Seminar is a three-day program designed for women associate or recently promoted full professors with clear potential for advancement to a major administrative position such as section or department head. 

Seminar objectives are to:

· Visualize potential paths to leadership and develop career plans to advance towards that vision 

· Enhance skills in communication, especially with public audiences and media 

· Improve knowledge of institutional finance and departmental budgeting processes 

· Expand networks of mentors and colleagues in academic medicine 



	7. Training web link
	

	8. Training objectives(s)
	

	9. Brief training description 
	

	Recipient Debrief

	10. What year did you attend?
	

	11. What did you learn?
	2009
· Build an academic career when there is so much emphasis on clinical dollars

· "The Leadership Continuum Model" and include: 1) self-efficacy, 2) political savvy, 3) personal & professional growth and 4) building communities of practice. Each of these competencies is refined through individual phases of preparing for leadership, transitioning into leadership, sustaining success in leadership, and transitioning again into new leadership positions. 



	12. Would you recommend program?
	yes

	13. Are you willing to be contacted about program?
	yes
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